
 

 
Annex IV Overview of the main elements of the remuneration of Mr J. Duarte 
 
In accordance with the Remuneration Policy, José Duarte will receive the following annualized 
remuneration:  
 
Base Salary 
€ 535,000,- including 8% holiday allowance. The gross annual compensation can be adjusted each 
year after review of such compensation. 
 
Short Term Incentive 
José Duarte shall be participating in the UNIT4 Short Term Incentive plan as in force from time to time, 
that yields a cash bonus of up to 100% of the Base Salary, depending on reaching certain metrics and 
targets as annually set by the non-executive directors. The cash bonus is increased by 50%, provided 
José Duarte participates in the UNIT4 Long Term Incentive plan. 

Long Term Incentive 
José Duarte shall be eligible to participate in the UNIT4 Long Term Incentive plan, subject to the 
applicable plan rules as in effect from time to time. Currently, the shares in UNIT4 ("Basic Shares") 
must be purchased by José Duarte by using part of the annual cash bonus and/or own recourses 
of the participant ("Own Contribution"). The non-executive directors shall determine a minimum 
(currently an amount equal to the net equivalent of 50% of the bonus) and a maximum (currently 
an amount equal to the net equivalent of the bonus to be earned) of the Own Contribution. Basic 
Shares may not be disposed of for a period of three (3) years after the acquisition ("Lock-up 
Period"). After the Lock-up Period, the non-executive directors may grant additional shares 
("Performance Shares") on the basis of achievement of pre-agreed long-term targets of UNIT4 
(currently: growth EBITDA, growth EPS and Relative TSR measured in comparison with the 
performance peer-group). Further details on the Long Term Incentive plan can be found in the draft 
amended Remuneration Policy (Annex V). 

At the moment José Duarte became a member of the Managing Board of UNIT4 he has invested in 
UNIT4 stock as part of the LTI (long-term incentive) scheme and as a result hereof José Duarte holds 
14.684 (locked) shares in the capital of UNIT4 N.V. 
 
Pension 
José Duarte shall make his own pension arrangements, to which UNIT4 shall contribute an annual 
gross amount of 20% of the Base Salary. 

 

Severance Payment 
If the management services agreement with José Duarte is terminated (i) at the initiative of UNIT4 
other than for an urgent cause or (ii) by operation of law due to expiration of the term of appointment, 
he will receive a gross severance compensation equal to his annual base salary. If the management 
services agreement with José Duarte is terminated by operation of law due to expiration of the term of 
appointment, UNIT4 for shall furthermore pay an additional compensation equal to 50% of his annual 
base salary. It is noted that the term of notice in the management services agreement of José Duarte 
is six (6) months. 
 
Reimbursement of special costs 
Since the beginning of July 2013 José Duarte has moved together with his wife and children to the 
Netherlands. UNIT4 shall reimburse the cost in connection with the schooling for José Duarte's 
children via an international school and UNIT4 will reimburse reasonable cost incurred by José Duarte 
for language courses for both José Duarte and the members of his family living in the Netherlands.  
 


